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A journey is an encounter with the unknown

The excitement of travelling to new destination is the amazement of seeing and
experiencing new things for the first time. These are the true purpose of travelling.

We at H.I.S. believe, through our prominent travel service, we can let you feel the venture of
travelling around the world encounter with unknown which is “ The power of travel ”
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Message from the chairman (CEO)

Change & Create

REWRFRERFLR (CEO)

Representative Director and Chairman and President (CEQ)
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Corporate philosophy of the H.I.S. Group
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To work in accordance with the laws of the universe
and contribute to the creative development of
humanity and world peace.
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To evolve as a future developing enterprise

HH @M DEEE —ANSRY— ML BEREDOBAMRITEZEROE
LERITEETRRLTEBVELEN . BEXDZALEBIEL. RIT
FROBBET. T -YN—IERATINER IRILF—HK, sectors beyond travel, and we have grown to operate theme
ORyNBELESGIFICHOIEZFEEZFHITONBZIEREEZLTEY parks, hotels, electricity business and robot business.
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Our company started with just two desks and a single phone line.
We grew as Japan's first travel operator dedicated to trips
overseas. Over the years, we expanded our service into a range of

Our Henn Na Hotel, part of Huis Ten Bosch, was the first to enter
the Guinness Book of World Records as the world's first

LTEWEARTILIELTEF RABRERICBESINEELGERTIV robot-operated hotel. In 2017, we launched Henn Na Hotel
NIRFVRRCHZ. 201 7ELVERRT ILER THAFIL Maihama and Henn Na Hotel Laguna Ten Bosch. Our use of

high-productivity robots is an answer to concerns over future

TT—FTURARF - TV SH RN CEBL BB HMARD = labor shortages under the declining population. We are setting
REZORYNERICLBEEROSVWRTIVERISTFALTSY our sights globally as we pursue even further expansion.
FUIE.SREBIVO-NIVERERFICANELIZEREAZEDT
- Our energy business is also a new pillar of our future growth.
=)FET, Through the creation of H.I.S. Super Power Co,, Ltd, we have also
FEHFLLWEEORELTIXILF—SFE(CERWEBLFLE, begun construction of power plants and made an entry into
H.1.S.SUPEREHMRA LA BT TIECT. REFORBRRCELEE power generation. Through the ongoing development of new
- R - . . - energy technologies, we aim to provide safe and reliable energy
LU BASREHELTEVELI 5IERE. TRILF—RITORFE that can resolve energy-related crises that are one cause of
EER.TETEORIXINFT—ZRHBIZETC.HEFORRLELY conflict worldwide. In this way, we believe we can contribute to
B3 TR —MEERRL ERFACERLTOEET, world peace.
HIS. =7 KRELVRETENCT BB MRINEETS H.LS. Group is actively taking on the range of challenges the
FEOBRICAGERVEHCFrL oL HROFRMICEM world of today faces. We want to make the future a more pleasant

and rich place to live, so we endeavor to become a creative

TEBMAINDRKAEEEZBELTVETT.

company that produces new value towards world peace.
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Message from the chairman (CEO)
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Message from the chairman (CEO)
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Our new management structure will allow us to continue the pursuit to contributing to the creative development of humanity and world peace.
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H.1.S 7) L— 7°®yk¥f H.LS. Group's Challenge

"Putting our finger on the pulse with new ideas”

We have appointed six new executive officers as we move
towards a new management structure in the H.L.S. Group. With
Japan's population declining, it is essential to look to build a new
business model that can drive future growth opportunities. New
creative thinking will let us have our finger on the pulse of the
times and is indispensable to achieving growth for the H.LS.
Group. We now have over 100 companies in the H.L.S. Group, with
a widely diversified sphere of activity. By retaining a team of
experts in different disciplines, we can make decisions with
alacrity and grow.

"Asia’s creators — creating the future of the globe”

The H.LS. Group continues to grow while creating new corporate
value through a range of businesses. In order to achieve further
growth, it is important that we cement a set of strategies for Asia.
In the travel business, it is essential to offer a lineup that includes
not only overseas travel from Japan, but promoting inbound
travel to Japan from Asia, and from Asia to the world. Today,
statistics state that there is more than one smartphone per capita.
This means people are booking travel in increasingly new and
different ways, and it has become easier than ever before to see
the world. H.L.S. Group has over 270 offices around the world, so
we believe our role to play is significant.
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ﬁu 55 B(] %E (: J: 5 **ﬁlﬁﬁﬁ% G) %iﬂ To evolve as a future developing enterprise

"Contributing to world peace through a range of business initiatives”
Through diversification of our business, we now have many core
pillars driving our growth. In the electricity business, we have
expanded our existing offerings in power retail by building new
power plants and exploring ways to resolve energy problems of
the future. Huis Ten Bosch develops a new forms of entertainment
within its theme park, creating exclusive accommodation such
as "The Floating Hotel” to put a smile on the faces of those who
pass through the gate. The travel business promotes inter-cultural
communication with people all over the world, fostering mutual
understanding and contributing to world peace. We believe that
our every businesses activity will lead to world peace.

"Continuing to take on challenges as a team in order to become
a Future Creating Company”

The collaboration of each and every one of our team member is
essential for the H.I.S. Group to become a company that creates the
future. The increase of productivity and improvement of customer
satisfaction can be established by each staff maintaining a positive
mindset whilst fulfilling their task efficiently. A friendly-working
environment and the improvement of benefits for employees are
essential for further company growth. With every staff setting goals,
creating a context in which they can strive to achieve, we will constantly
endeavor to be a future creating company that aligns with our
philosophy “To work in accordance with the laws of the universe and
contribute to the creative development of humanity and world peace.”
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To work in accordance with the laws of the
universe and contribute to the creative
development of humanity and world peace.

BT AREFZE ourvision

HEERORE

Promote mutual understanding R

ﬁ#mkbmﬁ,%ﬁf@rﬁ]_t Travel

Increase individual knowledge about the world

RELEIRILF—DHEFEEME

Securing and supplying stable energy

RIBRRBTOEREUBEOHTF

Realization of environmental future city and coexistence with society
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Theme park (Energy)
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Travel business in overseas

H.l1.S.JAPAN (fRi7% %)

H..S.JAPAN (Travel business)

BAMRITEREE E AT EREA L A — :

Overseas travel sales division  Domestic travel sales division AMERZET ) 70)$¥ﬁﬁ

s ARRITE A FERTE AL Kyushu Sanko Group's business

Corporate travel sales division  Inbound travel sales division B=E :
SERREERE

Py vy 4= o
WEBW”E#‘.E“ E‘W@ﬁﬁﬂ'%ﬁ*i;ﬁ Property insurance business
WEB-Travel sales division Domestic travel subsidiary business

HAAH & Basic policy

Change & Create

Change & Create

F—IN—OEEMEE

Theme park business

C-WIE-E 3 b0

Electric power business

FHEEBR

Middle term business goals

L@ 13k[

Total sales: 1 trillion yen

ORyMNERICLZREEKEDEEEDER
Establishing the world's highest level of productivity by using robots

O/Ry NEEMEE

Robot business

TN KT IVBEEE
Rﬁ’;%rﬂﬁ tﬁ%ﬁﬂfiw;}%{# Hotel Hotel business

Providing convenient atmosphere and tourism resources
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Group company

JI—T&4t

Group company

Greater variety. Greater attention to detail. Greater excitements.
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The H.LS. Group is a global corporate group trusted worldwide. The goal of our business expansion is to vertically integrate all of our operations
so that we provide a seamless stream of high-quality services from booking to getting you to your final destination, as well as providing all the
services desired and required once you've arrived.

HIS I —TTCRIERICSsE3THORTILEEELTVET,
RTNEERELERORLS EVRRY -2 TRAEREZERLET. (2018548 18%R%E)

H.LS. Group operates 31 hotels in five countries worldwide. This hotel offers pleasure of travel and convenience in

business use while staying at the hotel. (As of April 1, 2018)

RTIWEE VA=§-V=9KTVIN-T =

Watermark

Hotel & Spa

ZrA7 I

Henn na Hotel
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Hotel business

IAF-74-ITR

Watermark Hotel Group

Love Peace TRAVEL H.L.S. Co,Ltd. P15 TR T L (35 ERBATIVELT
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ZNFTNOEDBELCH- - iRE %, & EERTE E L. develop products that meet the needs of our customers every countries FFILTT, BELTVET,

around the world. We provide our clients with the excitements of travel,
from domestic travel within each country to overseas journeys leaving
from departure points worldwide. Additionally, in the rare cases that
something happens during your trip, our global network and support
system ensures that we can immediately respond and assist. We help
create trips that are both comfortable and unforgettable.

The Watermark brand is
beloved by people around
the globe for its
world-class hotels, and
operates four properties
in Australia, Japan and
Indonesia.

Equipped with
cutting-edge technology
and run by robots, the
Henn na Hotel chain
offers you both excitement
and comfort.
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Tourism business
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Miki Tourist Kyushu Sanko Group Japan Holiday Travel Co., Ltd. Orion Tour Co., Ltd. SPA-LZARNSUIE ROELIPET R
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Miki Group is a global tour operator that
operates in more than 30 cities around

the world. With a detailed arrangements
and a fertile planning skill, we provide

the safe, secure and high quality of travel
services covering global destinations.
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Ohshu Express Ltd.

Ohshu Express Limited
#tait BRMIFATILR
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T—BEEERLTVET,
Ohshu Express provides booking and
ticket sales for train travel in Europe, the
United States, Canada, Taiwan and
elsewhere. The company is currently

expanding its tour operator business
under the Sky Hub brand.

LYHISKS AL

LY-HIS TRAVEL Co,, Ltd.

LY-HIS

BA%FUHEREEDOH.1S.S)L—
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[CEW FARIRITICEML TEVUET,
We are developing products that bring
together the tourism materials of the
H.1.S. group in Japan and other
countries to China. We will create
products that speedily catches the

changing style of travelers from China
and will contribute to the trip to Japan.
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Kumamoto-based Kyushu Sanko Group is
Kyushu's major bus company. The
company focuses on business enterprises
closely tied to the local community, such
as public transportation, tourism, food and
drink establishments, retail shops and the
management of business spaces.

o7F)45
Qualita Co., Ltd.
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QUALITA
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Qualita provides quality travel with a
superior class of hospitality, including
business- and first-class
accommodations and
music-appreciation tours.

INTERPARK TOUR JAPAN

INTERPARK TOUR JAPAN CO.,LTD
“*INTERPARK Japan

BECH T ZHBAMRT. BIMNRIT.
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For a visit to Japan trip in Korea,
overseas travel and the service
improvement to the Korean tourist in all
the countries of the world, | provide
mutual resources in Japan, Korea, each
country and plan global expansion.
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Japan Holiday Travel is a top class
achievement in handling group travel to
Japan from China. We handling
individual trips, support a wide range of
Japan tours not only in China

but also other Asian countries.
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Cruise Planet Co,, Ltd.

@ Cruise Planet
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A pioneering presence in the cruise
industry. Cruise Planet is specialized in
fulfilling cruise experiences from
casual cruises to various luxury liners

Activity Japan

Activity Japan Co., Ltd.

ACTIVITY JAPAN
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"Activity Japan” is a reservation platform
service. We provide travel plans for fun
and enjoyable experiences across Japan
through our activities on WEBSITE in simle
methods. 13,000 plans, 3,000 suppliers
across Japan. (As of November 2017)

ZAR=YRYT—ZECREL
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Orion Tour designs and provides a wide
range of travel products, including
sports-themed tours. It also operates
subsidiary bus lines that connect cities
throughout Japan.

YF—-0x—7

Tour Wave Co.,Ltd.
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Tour Wave creates and runs original
package tours leaving from every major
airport in Japan. It develops overseas
trips that are deeply rooted in local
communities.

H.1.S.;hi@

H.1.S. Okinawa Co.,, Ltd.

Love Peace TRAVEL
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Based on the philosophy of “aiming for the
leading company by customer satisfaction and
valuecreation in Okinawa" we will engage the
sales activities closely tied to local communities
to make Okinawa sightseeing more exciting
than ever by investing the travel infrastructures.

P11
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GUAM REEF & OLIVE SPARESORT 1|||m|, GUAM REEF

/S Group

Itis located near Guam
International Airport, ideal for
beach and shopping. SPA,
restaurant and other

F—<IN—7
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Theme park business

HREE

New business

P17 Emphasizing
We welcome
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We will promote the construction of a new business model.We will aim to establish
superiority in the global market through aggressive development in growth market
such as electric power and robot.

H.l.S. SUPERE

H.l.S. SUPER Power Co., Ltd.
BERRELIXIF—E2FALCORE. EAOMBEITOIRESEMLLT
LU= THE GO ROVFRIT R T RILF—DO#EEBIELTHEVET.

We are generating electricity using renewable energy. As a power generation
company supplying electricity, we aim to supply sustainable energy that is cleaner
and does not harm the earth.

SUPER POWER

) afy -
HTBITF+> @@@HTBIT‘J—
HTB ENERGY CO., LTD.
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FHRUBZFBEEN0. 1O IRXILF—a1tZBELET,

As a new electric power company born from Huis Ten Bosch, we propose total energy
cost reduction, considering the environment, realize optimum cost performance, aim
to become the No. 1 customer satisfaction energy company.

entertainment are substantial.

JV—=2I—=ILREKETI

| » Green World Hotels GREEN WORLD
&OLIVE SPARESORT ~— ——oms

Itis a hotel chain that
develops 16 hotels in Taipei
city. Enjoying a trip based on
the hotel,it is also convenient
for business users.

F2N)=02-FUN=T U CZEDLBZRMLEI VI —TAVAVN,
THTREBUDKEBVELHNG LB Z/F>TVET,

in being the number one and only one in the business that provide relaxation and entertainment.
you with a lot of fun you can not play in one day.

55—F5 KR

LAGUNA TEN BOSCH 5555512

FMEHEATCHZ=AEELD
ARV —-ITT,
A resort complex looking out over

Mikawa Bay in Gamagori, Aichi
Prefecture

NIZRF YRR 8

HUIS TEN BOSCH
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RKAPHELTEHEILLTVET,

A theme park and tourism city with the
motto “Living with Nature”

SO

NEDOR
hapi-robo st Co,, Ltd.
ADEWAELTERCBD LSRR EEDR1thapi-robo st(/\EDOR) (3. A& D
EFEEELTENCIBORYNRETIHR I ZERLTEVET,

Hapi Robo st (hapi robo) is a company that makes a future where people become happier as people.
We will realize "The society that coexisting with robots" that makes people's life happy and
prosperous.
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H.L.S. network H.L.S. network

(R Y] -c :E‘ t Z -c :E, . Delivering safety and comfort, whenever, and wherever

-~ - . - H.LS. currently has 556 branches worldwide. We rapidly obtain information through this steadily expanding network and use it to develop a whole
i IL\ t 1* ﬁ E b ,H (* a- % 7:': b (i— o range of travel itineraries, from trips around Japan to overseas travel in countries around the globe. We smoothly take care of all the necessary

travel preparations and provide customers everywhere with a safe and comforting travel experience.

G ¥ No.l1

7 ] 3 0 5 5 5 6 Number of countries in our network Ranked #1 in the world*
=1
& #Bh Bl e ol EEN Eaoeird Ervey

71 countries 305 cities 556 branches
@ EEHE @:7)L—FHLR (2018438 18%1E) @:Direct branches @:Group branches (As of March 1, 2018)

H.I.S.FRESS6 MR (CRA LAWKITE Ry T — 0 THRABRMOEREZZE—T 1 [CAF L. BERRITH S EE B OIRIT
FTCTFESTERT IV 2R BBFRERL—ATY HAPOHSEROROTRELREZ T R—MLET,

America Europe Middle East & Africa Oceania

i 283 1201 82ux 44 s 15m% 12 1
F77k\17t7)l’|\ 283 branches 120 branches 82 branches 44 branches 15 branches 12 branches
rankrur
g;%[] HIATEICSEV T, EHEH (66 1 E) HRE 14 4> T 1 > FE MEBBRBE. RUL V9 H—FERE,
- AT (L2 v =) [CRHE LIz — TRtz EHHEE. (201754877 —#N)
;ulnijh/\/ QE’J‘H h * Number of countries (66 countries) in the travel industry is No. 1in the world. Calculated including group companies specialized in travel (leisure),
AR IN—B uangzhou excluding online specialized, air transportation, and car rental. (Survey by Ze+phyr at April 2017)
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Store introduction

E %ﬁ ; m Store introduction

seoury BEDKREZ CIRE

Offering the ideal travel plan for each and every customer

HEDBMRD YA I ZEHAHTBH.LS. ERADRFHIEREBER/ U/ IN\VEFENLF —F — XA RORIFITCELESVD T 702 TREVELUET,

H.L.S. is thoroughly versed in every mode and style of travel. Using the latest information from around the world plus our rich accumulation of knowhow,
we can create travel plans customized to your wishes.

H.I.S. Hawaii Shinjuku Sanchome store offers a communication space (store)
"as you can see, listen, and buy" as a specialty store for customers who love
Hawaii. so that you can always feel the Hawaiian winds , we are implementing
various initiatives not only for repeaters but also to new customers to be

J—0vw l\"ﬁ Fﬁ E Europe specialty store

$REI—Oy/NEFIE(C(3. -0y /N\EFEERERUVEFEREZSTEHE
25y 7\ BRHIDES - 3L - EiT - B EH TR E DR ERRITE R
EZCRE FR.BEHROBL(CHLTCZOHRTERAZHHIZIRETY
T RY 1 EREBEL. BEROCHFLINBERDCHRITE—HICAHLTVET,

At the Ginza European specialty store, staff including experienced living in Europe
and experienced studying abroad will arrange valuable proposal type travel
products of a new experience such as local history, culture, art, food etc. In addition,
we prepare "Estimate Desk" which calculates expenses on the spot according to
customer's request, we will arrange the ideal travel which the customer wishes.

HEERDZ—XLCRLEVIT1v %
TINYT1&FTIR
We arrange weddings according to customer's needs Avanti & Oasis

BN HFRBLBE B ZALITHOLVWREOOT—> 3y TORERSE CENRLET.
H1S.ZhoHRZ0nly1 D75 THREBGRVEIEZBERE/N\RL—V 2 TREL.
REEOSKRBEN-T1EHFEV. BERERITEREOH.IS. V717,

The wedding special section will show you places and venues where wedding ceremonies can be
suitable for you, such as overseas and Okinawa.

We will prepare Only 1the original plan which H.L.S.

can make and we will propose wedding ceremony and honeymoon so that a wonderful memories
will remain. We also helpto arranging marriage ceremony party after returning home.

/\ '7 ’r g Fﬁ rHj_ Hawaii specialty store

ME=T B &R &5 E R AIRRE. 86

Shinjuku sanchome, Yokohama, Nagoya Sakae, Front of Osaka station, Fukuoka
H.L.S.Hawaii #IBE=THER N\T7/FEDEERCHELERE
CUEM T RITEHOREBI.NTAORZECERCTVETETRL
SIRTHVWTC BRZINIAZT7—ADIZI2Z5r—2avAR—2
(Ef) ELTIVE—9—RBEE3AFRBBERICE/NT A (CHEKEZE
EoTWVERL e [CHRA BBV A ZERLTVET,

29y 7B NTAEERREPEMEBRNEET. N\TAMBERENE
270N TO00 7L EREEIN-T 7 (ER) 1ZELTEU. NY
AZRAULERYy 7D BERINZTNO - ZHBEX RO RE
ZLTVET,

interested to Hawaii. The staff is experienced in living in Hawaii and
experienced traveler who has the Aloha program senior qualification

"Hapu'u" conducted by the Hawaii Tourism Bureau, We propose a trip
suitable for each customer's needs.

“;EF ﬁﬁ Fﬁ rﬁ- Okinawa specialty store

TFENSDEAZHBIZIVET/NOELEMIZH.LS HBEFIE
B ORBE OV Y3 Ea—O—- DB HER T RL IR
UhEEZEHGE HIEGEEEHBLTVET . CNETHSNTVEA ST
HRBOBAZHBICOVEDNSERBV LT BT SHAREEV KBS
EFEUZBELTVET,

H..S. Okinawa specialty shop Shinjuku developing under the concept of
"Shinjuku connected to Okinawa" cooperating with various Okinawa event

planning, under the cooperation of the Okinawa Tourism Convention Bureau.
We aim to experience the Okinawa charm that was not known until now while

still in Shinjuku, aiming to create the store where Okinawa lover will want to go.
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ERRYyvI7HEEMNSREFTEL>MUYR—F

1T - MICE

Dedicated staff members provide strong support, from the planning stage to the return trip home

Group travel MICE

HERITCELARTOSCBHEPKES > Y T4 7Y T — EERE. KFEEF T ERND
SEIERERIRITZRE - IR EE FEXEEDRERII1 =/ —2a v [CEW RRISHB W LET,
We plan, prepare and operate all sorts of group tours, both within Japan and abroad—from company-sponsored employee

trips and school excursions to overseas training and large-scale incentive tours, company observation tours and conference
administration. We can quickly meet every need via our close communication with branch offices in each country.

RITAYVT—TRY

Study Tour Desk

HREHOURREERRIBLHCIRBORRTO
IILICBMU BEOEZZROTVKZEZROBHN
ELTVWET . TRUDRRY TV 7 — 1T EEFD
EHEE RTPOER FEROBRERPRBERET.
"BV ORERESAMICIRRIULTVETY.

The purpose of the trip is to participate in local exchange
programs and deepen their thoughts to solve social problems in
various parts of the world. "Study tour of learning" presents
opportunities of "learning” diversely to pre-learning before
departure, experiences during travel, report meetings after
returning home and alumni association.

AR—VEEEERM
Sports Business Branch

LA RE—YR—ryNCHED
377V BE F—LGER
BERGEDRT—URIL
F—CHL AT F )T
LififEz %R L cEmE
REHLET,
We propose products that
examine originality and
value to stakeholders such
as fans, players, teams and

competition groups involved
in the sports market.

BEMETRY
Studying Abroad Section

BV SHh R U,
BEMET RVB5. B
EICU>UDBFERY
AIUHEERDHIET,

If you want to learn new
language, now it's time to do.
With H.LS. Studying Abroad
Section, you would find your
own course of studying
abroad.

Corporate-Group Sales

HiR - MEICHET R EBE M E
SO-Niznvs7y7 ETEEM

We provide back up support for every detail of your business travels,
no matter where in the world you're headed Business trips

ERNGEMBEAOH LSS FIARBCEDIVZICYILT U,
RHEMEXBOMNRC. ERERGEEMICRTZHoDZLE
JO—=NILICHR=—MWELET,

Not only do we provide direct savings on business travel expenses, we als provide gloval
support for every aspect of business travel, including consulting based on previous
experiences, more efficient use of business travel expenses and crisis management. And
we started "GlobalPetit Shosha Service" that perfoms the simple invenstigation and
support with our global network as help of the oversea operation of the companies.

EHEAN

Store introduction

AT47 - XALBEEERR

Media&Cultual Program Office

F 4 FLEBHEPCMOBY. EEED
R B TDAARY REHD T

DEMERTOVIINIES
VIPIZES2 EDFELIHEL TSN,

We will arrange travel for shooting of
TV programs and commercials,
photography to create photo collections,
traveling to conduct events abroad,
and VIP invitation by national project.

BERITEI 3>

A=ZN—=FINY—=DZXLTRY

Universal Tourism Desk

BEROTHSLICFVRVING, Bl PRIV BEOFRICEDST TR
RESHENTONBRLBIRONI FZRIEL TV ERT, L BREED
HEBEROMITFECOVTRRITEEOLEREEOBUZRTA
O"F—5F &X2B Leb il vy 1 EZBLTVET, BERENH-T
ERROERNRVHREIAO—BICRBZLEEUTRVEATVEY.

While staying close to the customer's feelings, regardless of elderly or disabled,
you can go out without worrying. We will create a form of travel. Regarding travel
arrangements by customers with hearing impairment, it is important that the
daily living. We are carrying out "Shuwatabi college" to support the "first step" for
encourage to independence. We believe that even if there is hearing impairment
it will help to create a society where there is no information discrimination.

BARMES R —ARTT RS
Overseas Departure & Round The World Travel Desk
R —AMESH B
SHFTE BAN GBI
TEBALCCREDS
WZMEHEIRIE>T
W&,

We handle Round-the-world
trip airline tickets,Airline
tickets for Japan from the
foreign countries, Airline
tickets for foreign countries

from the foreign countries
and Overseas LCC.

Nature World #ERITEMT RV

Nature World Unexplored region Travel & Tailor-made Travel shop

TRAGZREDER V%
a7 M ARSI
Bz PA(C HILS.T
REEMESEELRYA
29— 1D\ BRENREL
FREBREEE(CIRELET.
Based on the concept of "encounter
with an unknown journey", mainly
in areas called conflicts, H. 1. S. We
propose "travel meister" abundant

travel history based on the
experiences we were impressed.

Educational Travel Section

ERIRITPREIHMES, 2R
B KRLCEIBRITHEERTH
NRTI. AUV F T BN ERE
ZCRERLEY.

We will arranges all kind of trips for
junior high school, high school,
university's school excursion and

various training. We propose a
project with full of originality.

MeeAEHBEE

Travel, books and coffee

FLRHEBROMRE HRZBHELTEINLOD, THLSIRE
AEWBEEOmotesando s, AR v LT d—E—- 3= %%
LY REENPCERE SERNE, Ty T4 LI5—ERE
EHEGEUIREDEHRV(CENS 1, 500U EDAAF 26
[FU FERBEBEDRRE R DT TV R 157 BN ERL
TEREBREEL IV VNI 16 BB ORESFEVLET,

"HIS travel, book, coffee and Omotesando” that was born as a place where you can
meet ideal trips you do not see yet. Please find ideal trip while taking Sarutahiko Coffee
which leading the specialty coffee and reaching out to 1500 volumes of books full of

encounters with book director Yoshitaka Haba carefully selected. The experienced
concierge who has traveled over 15 countries around the world will also help you.

IJAYT—TRY
Eco Tour Desk

BARE P R (CE S
LRhis, [KERDOHER &
AR - st R e
DREVIN BB AR
ROEMZBELTVET,

While considering the natural
environment and local
communities, we aim to
provide a sustainable journey
with "experiences of nature,
rich exchanges, learning of
local society and culture".

BXREEFEMTRY

Music Appreciation Tours

BERTOEMIMAZ
HARfEaYyILYan
BATOEREEZH
HeLREYR—ML
EE

We will support customizing
overseas music appreciation
tours with our expert

knowledge and extensive
experience.
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LDt R,
D90V TTEIFTVDS,

Our world create by full of excitements

HELIECEDBVWHLULWHRAICRU . ).
EABANLERRZIZDN EARBRTEZTENF>TVDIDH,
RIESTIIDIIIIRKERETUNEERZIBWESZFALVUE

KIS DICFEBZFYDRZESEITLET,

., Orh nnivery,,
WAV T—0ER  (Nmpresso

impresso @5h i cET20%A

The journey that jumps into a new world you have never
experienced before.What kinds of people will you meet? What
kind of experiences awaiting for you ?We emphasize the

excitement of travel and the deep emotions only travel bring

truly unforgettable experience.

EEIROVRTIA
VR

SE ARRERITOMRIMpressoTlIIMEND /NS
R=ILITAFZARIY O BB I DA FF!

< HIEHRERFH >
OAVTAORKRIEAYIZCTHISIYI7IVTEE
Eiff TEEEE ARSI RIEE S Y B RN RIERE
QTN T 7 BRRENERIA S

BOHIT 1 DULEAT EL REYABEZ AR
A=V LR fe. —HRES AR > DIk
EHERLHVEEITET,

Traveler accompanying impresso offering in this coming summer,
we propose Spain 9 days trip to stay at the yearning parador.
< This bonus offer is limited to the special departure date >
1 Mr. Etsuro Sotoo directed of Sagrada Familia Cathedral Art
Studio in Mr. Gaudi's representative work Casa Mila who will give
special lecture, dinner time and special sightseeing at nighttime.

2 Alhambra Palace special admission at nighttime

3 Gaudi's maiden work Casa Vicens charter entrance

So please enjoy the special Spanish trip with a different
taste which only H.L.S. can offer.

RYILEMRFTATOF vy TEBRICEDHDZ L
THEHRDOHREEB LZRZ O, ERIX
DEERLECVRIVTUYEEA,
BEERICBERICELMUFERVEKZLT AT
2aFILYT—DEBMOBFEN. KTILOHE
A7) —DHRISTEALTHEIUET.

In order to improve customer satisfaction by bridging the
gap between before traveling and during traveling, we
introduced VR content to all sales offices in the Kanto area.
We will use it to arrange additional optional tour and to
confirm the room category of hotel by having customers
experience simulated experience during customer service
in Japan.

SNSOER €3

Tabijo

ROFEEEI DS oM FEV LB HEEI—H —
DH L2 E—FEICRIETBHICRERLERT S
ZFDHDInstagram7HI R IES 3],
A—-H—DALLVEELE 7+ NP1y
TFREE -EEZ BN, #9310\
229U TOEERRIE.M65FH (20184
3/5RE)EBR.[FEYahBITTHITEIY
T EmEREROTVET,

The Instagram account "Tabijo" for girls traveling is opened
to create a place to talk about traveling and create
opportunities with the users. We introduce photogenic girls
travel photos and videos recruited from users. The photo
submission with the hashtag of "#tabijo" exceeds about
650,000 (3/5 of 2018), and sales of "Tabijo recommended
tour" products have also begun.

EFTHODILGF ST —EXATRELBRITHRZ

Provide a comfortable travel experience with convenient and delicate online service.

F2 74> TEESHERICONE STOPTY —ERZRMHLTUVET,
ARFEIZEI TR EERRITERZ CAEL TEEPBIULAZIRELTVET.

MRVKE TRV ELLOIC TMESFMIEST Y —ERZRUHELIERBY —EXEER.
CFHREFry M —EXDPREMO IV TILYadRELR D
I BFLEDORTLROIHITOCREA—IVEFEICEV. —EDOZHRITETTRDOER

WH—EZZRHELTVET,

SHERAMITRLDRA ZEN UIZOTAC BBV —EZAAELZEREITTEVET,

We offer services similar as stores you need visit our online site only ONE time STOP. We not only sell the trips,

We propose where to go and how to spend good times with a lot of travel information. We will also develop our own
service including "Reservation service of air ticket to hold seat for a certain period" in order to think until convincingly,
Chat service and local concierge will support you for comfortable travel even after reservation. We offer services

that do not want end with just one time trip.

We want to send you useful information including selling souvenirs and suggestions for the next trip by e-mail.
We will continue to evolve into a service not found in OTA as a travel company that takes full advantage of the

comprehensive travel company.

’iTZR—NLET,

E W ﬁﬁ?ﬁ $¥ Domestic travel business

BA&HBOKGHE o
BRI BMISTES. 2t

Let's go on a journey to all over Japan for experiences never experienced before.

BAARCERZEOHSBNVBADELELHIET,
BADBHZESERARELLRERBITIBHIC. Ny T—2Y T -3
53 A ZEHFPIRE - RTILD BTN N ER.
RITERTOFES - PERESE FRECRELLRZRMILET.

There are still many exciting attractions that we do not know in Japan.
Not only arranging packaged tours for fulfilling trip, we are also
developing comparison reservation sites for airline tickets, inns and hotel
in order to deliver a more comprehensive part of Japan. We provide
navigation at travel destinations to give the fulfilling trip more easily.

I j’ U 97’}[,@ I:Iﬁlil OJE f;'ﬁ We are developing original products
RIUOTEMG Ny 7 =2V 7 — = EMTRR. EX R AMAN S RBMRTE T LB CBEBIDOT S50 RELET,
FESETILBRVITILRIY T2V EHFAATEA VD FIVY 7 —EMHY HIS.TEN S HRZI TR LI TZ ZRHLET.

We offer safe and convenient package tours in various places. From business use to anniversary travel, we arranging various plans as your requested. Also,
we are developing the original tour that incorporates with new content that we have never had before. We offer a fulfilling trip that only H.L.S. can do.

T I 1t 3m5E

Okinawaj . A ; Hokkaido

)

L]
.

I "_“-,‘,nh"".#! ki | .ﬂ‘ --._" i
V7 — To(FBTLEEBRESRRIETY 7 —

Marriage registration tour which is most difficult to submit Sapporo TV Tower observatory special private tour

g
i H=

Fr—9—FEHH NVRTVRRAY T —

Huis Ten Bosch tour with charter flight

ERRTIVERET I ZEZE

Support domestic hotel direct sales model

HI.S.ZVZFHIL NRYT —

H.L.S. Original bus tour

TLE -MEETZHEN! HEROBAERADFHRFEDOECHV
BIFY -BHEHLET. HreRElHE LT ERETIVEEEZER.

FE6000—AD
FVIFIVNRY T —% 81T,
So many have been introduced in television and magazines!

Total of day trips and trips with accommodation,
we operate an original bus tour about 600 course per year.

We are developing a direct sales model support project as a new attempt
following changes in how customers reserve their accommodation.

*#OTA=0nline Travel Agent #PV=Page View

@EPVH AL

EHHL L
E SRR, RN \E < @
' I R LI 074 website OTA website i

High PV website

|M¥#&E%ﬁﬂ4b r

Flight ticket comparison reservation site
PV A b

ERVIMBESREEY—ER. L
ARANT SR ERERE S, X TAMD E R S we °
Eﬁﬁﬂ:ﬁ?—:ﬂ ‘y’]c ' ' I Connection OTA website

by DRS
Industry first! Reimbursement service at the time of cancellation and delay
with smile plus. You can easily compare and check reasonable price of the
domestic airline tickets by our reservation site.

Hotel website

High PV website ‘

2%DRS=
Direct Reservation System 3K Future
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5%%@5'&{[?%% Travel business in overseas

HR3I9HE(1355E) THIMEE

HRA—DFVREIRL -5 —=ZBIiELT

To become the world's no.1 land operator (*)

HFEPRDALARITIZW,

It is more than a feeling "The Heart of Japanese hospitality".

RIBIBFEMRITOEERA LWRERZARFEZEXHEITS
SER/T—ERZCRE AFEEHOFERLCHFSIBELEIC,
BAEVSEORESUSZHAFDALICIRZBIET
HEEEOREZBEELET.

i Bt —

FI Tﬁ'ﬂ ?ﬁ' $ ¥ FIT travel business

BAPNMNN—-TTEZHERIIBLSEEZRD
FEITBSERITT 70 2 REDFIRETT,

It is possible to propose a travel plan that meets your wishes
so that you can satisfy even individuals and small groups.

ﬁs ﬁ'ﬁ "ﬁ' $ ¥ Group travel business
d—-IL7VIb—h-deimE s - A AR E,
BAERO ALY 7—ORE-FrziToTVET,
We will make tours in Japan, including Golden Route - Travel

around Hokkaido - Kyushu round trip, etc. We will sell tour
products to overseas travel agencies.

Tourist information center(TIC)

Tourist information center (TIC)

BAERARUHBEF 7> a3l ERORTE:
Wi-fiL > %)L SIMARTE - FRAITAN WG E,
ZIRITEVEIHBEADY —EZXZ{To>TVET,
Sightseeing information and sale of optional items in Japan -

Wi-fi rental - SIM sale - Luggage storage - Expand service
to visiting customers in various ways.

We are here to welcome all of you to beautiful Japan.
We will serve your requirements at your choice and make it a
pleasent and memorable stay.

/-.I_\—)ll‘t{—)la $ ¥ Wholesale business

R FBERTZRT L TVSRITEH
ADEERUVFEEHZIT>TVET,

"To the world". Develop sales and arrangement work to
travel agencies selling trips to Japan.

MIC E$¥ MICE business

12E 747V 7— BREH BTRE
B ARV IEZHZ<EWTWVL.
HRREDOEERAEEZITH>TVET,

We handle a lot of incentive tours, international conferences,
exhibitions and other events. We are developing business to
companies around the world.

*ﬁ *E$¥ New business

EREERER (T 5> R"ZENSES" DRI
LI —ROBEREINES " HRIT—ER"Z
EUHBEBADRATR—M21To>TVET,
SHHBEEMITRRVANRY T -1 %
MMTILETTVEYT,

*We launched a new brand "ZENSES" for customers of
wealthy people. It is special support for customers wishing
for "special arrangements" different from general customers.

*We launched the new day trip bus tour site for customers
who visiting Japan.

FEOHSEHEATA 1Y Ib

We operate the site in 39 countries (13 languages)
It is an online reservation site for customers in each country

H LS. RS EMADMZESS KT IL- VT —2ZEORMEBETTFHNTE
BEIV—RT AR hisgoiZER. REDSEEBARFEOMA [CHIELT
WBDTHEDATERRDATEFEICTERTERT,

We operate an e-commerce site "hisgo" where you can make reservations with
local currency for air tickets, hotels, tours handled by H.I.S. around the world.
"hisgo" corresponds to
both the language of
each country and
Japanese.

It can be used easily
both by foreigners and
Japanese.

BIALITOH

e

1> R 7 TIFEHRRITICAFELIZNSARIL 77 Cool Japan Travel Fair
2017 1% BHFHE, T AN AT KFRIEAE AR NFEEL JAPAN IN VIETNAM
20171, 91Tl FERADRITE Thai International Travel FairJ[CHEU.
BAO BB, BIER AT IEERELLEE L. RO AL HNERARITENDS
WRRHEREREFNRIAAY MNIBEEH(ICEMUTEVFT R 7Y TSR
BESV EEOURICHEVTERITEERICSMI B LCLY. SHRBEASERE
HEL BRCHTZEBORRDBE CATBREERCLTEVIET,

mEToY -zt KEBELEREHZER

Pursue peace of mind and comfort through service at your destination

2017 AFITIVNIVRYT—FRL—9—BEZRFHTS
(YavbEa—-HFY1ZHIS TN —TETRLC.TITHEDERH
ESVRFRL—H—ELTOEFEZED L. FRLTHIENEED
FEFY—UZMEMRAAKCEEFZA VNIV RBEDS T 7IEK
ZR) MHR—DF >V RFRL—5—2BELET,

MR ESTDT Y MARL =9 — L[ AT OEKBEE Z T THTSRIFORITFRMM(CE
EFEST RMOBHZEZZLOICHESHI YTV YVRIMZTS G E T (C iR ep
[CHEbB L.

To expand our inbound and tour operator business in Canada, in 2017
the H.LS. Group aquired "Jonview Canada". Utilizing our outbound
knowledge and land operator experience from Asia, we aim to boost our
shares of inbound business in North America. Along with the support
from our subsidiaries "Miki Tourist" mainly based in Europe, our goal is
to become the worlds No. 1 land operator.

*Our definition of a land operator: To coordinate travel arrangements requested
from the travel agents, as well as to proactively produce unique products to
promote the values of the destination and contribute to the development of tourism.

Eﬁ E E/\O) %ﬁ%i}] To promote visits to Japan from overseas branches

In 2017, we held our own travel fair in Indonesia, “Cool Japan Travel Fair 2017" followed
by “FEEL JAPAN IN VIETNAM 2017" a large-scale event in Vietnam, both specialized to
promote tours to Japan. We also held a booth in the largest travel fair in Thailand, “Thai
International Travel Fair (TITF)" specifically promoting tourism to Japan. Japanese
municipalities, tourism facilities, and hotels participated to offer opportunities and attract
locals to visit Japan. By participating in the travel expositions not only in the Southeast
Asian countries but as well as in other countries we will play our important role to

promote tourism and enhance the communication and understanding towards Japan.

TELVWETBANBRICTE AV FNLBRER OV THERLHFWERETRL S5 HRPOZETERDLEADRMFEEE53ADIE.
BHOBEPEULSFALCDOVTOTRNARE T THEIFLIHEHK CELZICEDHHN <L A—DIFTIUBEFEEATHR—POLET,

We provide comprehensive advice and to respond in detail to the customer's every desire-including greeting and farewell services, accommodation arrangements, advice on local customs and
enjoyment by our branches worldwide. So that you can easily go wherever you want and enjoy your personalized trip with peace of mind. If you do run into any problems we will support you.

R TELHER7 40—
RETHRATEZZBERMOY—ER

Customers can use various local services available at the their destination

H.LS. BEHREA DS+ MUNRDETY, RFTIERBER DA ) S F )L BARFEIFRES. kD
SHEZEITRASD VBT LRIV IREHILSBETEDOTELIRETDOY —
ER% ZiRM RO - - B L TRRE DY > )Ly ah BRADITEA.
LZANZ Y DZRABKEDFHLGEZAREBTIES — MR —ERBETTAHR.
We will provide you with services that are unique to H.I.S. customers such as H.1.S. shuttle bus service,
original Japanese information magazines, lounges where you can relax while planning your trip, H.L.S.
travel conciergers stationed at local airports, train stations and tourist destinations provide information
such as directions, restaurant information, train reservations etc. in Japanese.
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Security insurance at travel destination

H.S. Insurance Co,, Ltd. I/FIRERR
BN BRORTRIRZ EHELTRURSBERRR M.
BATOBEROSESFLGRNS T IAF IR PR— M2y — (324850
3650 A TAE—Tr[CHELET.
H.S. Insurance Co,, Ltd. is a casualty insurance company specializing in overseas and
domestic travel insurance. The H.S. Support Center is open around the clock, 365

days a year with prompt response (in Japanese) to any situation a customer runs into
overseas.
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Delivering the ultimate quality time anywhere, anytime

RTITRITEBR ROAELGELHFDVEDTT,
HLS. O —T7TRARTIINEELEEN(CERM.
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Time spent at a hotel is one of the great pleasures of travel.
The H.L.S. Group is actively expanding and refining its hotel business.
By providing service attentive to every detail and creating a dramatic

stage for you far from everyday life, we ensure that staying at our

CHELTROBVWHEIVELMCEIET,
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Henn na hotel a commitment evolution
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Equipped with cutting-edge technology and run by robots, the Henn na Hotel chain offers
you both excitement and comfort. The realistic multilingual robots working the reception
desk will give you a thrill right from the start.

The word “Henn" in the hotel's name means “to change,” and our goal is to offer levels of
experience, efficiency and comfort that go far beyond the ordinary.

Henn na Hotel invites you to a near future of fun and wonder you've never experienced
before. Listed in the Guinness World Records™ as the world's first hotel staffed by robots.

BXRERKRTIVZAVFvT

Hotel lineup in Japan
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hotels will brighten the color of your travel memory.

Henn na hotel Maihama Tokyo Bay (Chiba)

Henn na Hotel Tokyo Nishikasai

Henn na hotel Tokyo Ginza

Henn na Hotel Tokyo Hamamatsucho (OPEN on April 27, 2018)
Henn na hotel Tokyo Akasaka (Scheduled to open in July 2018)
Henn na hotel Tokyo Asakusabashi (Scheduled to open in July 2018)
Henn na hotel Tokyo Haneda (Scheduled to open in October 2018)
Henn na hotel Laguna Ten Bosch (Aichi)

Henn na hotel Kyoto (Schedule OPEN for 2019)

Henn na hotel Osaka Shinsaibashi (Schedule OPEN for 2018)

Henn na hotel Osaka Shinsaibashi ANNEX (Schedule OPEN for 2018)
Henn na hotel Fukuoka Hakata (Schedule OPEN for 2018)

Henn na hotel Huis Ten Bosch (Nagasaki)

Watermark Hotel Nagasaki Huis Ten Bosch

~F

Watermark

Hotel & Spa

DETHS HFREEDFT IR

A world-class oasis that will warm your heart

1996&F(CA—RNZ)T - J—)LRO—XNTRI%
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ERMRL EF—T >,
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Since the first Watermark Hotel opened along
Australia's Gold Coast in 1996. Watermark Hotel
Group has earned the affection from people
around the world for the world-class
accommodations. The group has apened new
hotels both in Japan and overseas and the fifth
has opened in Bali, Indonesia in May 2015. We will
continue to build our network of hotels globally.

BARTINZIAVFYT

Overseas hotel lineup

IV—=2T—IRKTFIIT I =T

Green world hotel group =

IT7LV—=7 & FV—=T 2NV —hK= '"“"l' GUAM REEF
Guam Reef & Olive Spa Resort

VA—F =X —VRTIVERININ) SVINT>
Watermark Hotel & Spa Bali Jimbaran =

I ==X =T KRTI TIVARY
Watermark Hotel Brisbane =
n

(“ II' GUAM REEF
& OLIVE SPA RESORT

FU—=TZANEDAFRTKAR
Very popular in collaboration with Olive Spa!
JT7 LEREBENSETION . I T LEDAL
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Located a within 10 minutes drive from Guam
International Airport in the Tumon district which is
main beach of Guam. Both shopping and entertaiment
are within easy walking distance, the white sand
beach and the emerald green sea are just around the
corner. At this beachfront hotel, you can get your heart
filled with both pleasure and beauty. We promise you a
fulfilling resort stay with tropical hospitality.

RTIER

Hotel business

GREEN WORLD
HOTELS

BAECRENL UL AERAORT IV FI—

The largest hotel chain in Taiwan that can fully correspond in Japanese

BIHRIICT168HDRTIVEERTD. BEBRADK
FIVFI—>TY. 2KRTI BARBCEE2HGU.
TBAROBERICTHBV\WEEIZT—ERIF)
FTAIEEYR—[CLTVET. N\IIFRARTILNG,
JRMNT =YV ZAERDATIVET. HEIED
EAGEZ—R[CEUVERSHRTIVEZRAEL.
BNSNBWAEBRTE7071—AWLET,

It is Taiwan's largest hotel chain with 16

hotels in Taipei. All hotels, you can fully
correspond in Japanese. "Service quality that
can satisfy our customers from Japan" is the
motto. From high class hotel to hotel which
emphasizes cost, we will prepare a hotel that
fits perfectly to any customer's needs, and we
will produce an unforgettable trip to Taiwan.

GREEN WORLD
———HoTELs ——

JV)—=>7—JLR 84L8R

Green World Taipei Station

JV)—=>T7—ILRGSVRER Green World Grand Nanling

JVU—=2T—)JLR BE
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KT IRy TripleBeds Hotel

& OLIVE SPA RESORT

Watermark
Hotel & Spo

V4 —H—I—2KRTIL T—ILROI—Z
Watermark Hotel Gold Coast

Green World ZhongXiao
Green World JianPei

Green World NanGang

Green World SongShan
Green World ZhongHua
Green World Mai - ZhongShan
Green World Mai - Nanling
Green World Flora

Green World Flora Annex
Green World Songliang
Green World Sansui

Green World Linsen

Green World New World Hotel
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Bringing people together from all over the world. Spreading smiles around the planet.

BAFEOBNRITZETHELLRITEETHRRZLTEVWELEZA,
RTIWBR T —IN—VFELEEZLDBEHEA
EULRHERBULVBVOE L BLEVWEEZFRIToNE

BEZLTEVWIELE,

We have grown in a travel business mainly based on overseas
travel from Japan. With the desire to provide more pleasure and
excitement to our customers, we have grown to such an extent

that we can handle a wide range of businesses such as hotel

business and theme park business.

o 1525 M OB T —v/\—2 ELTEER.
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Huis Ten Bosch is Japan's largest theme park, covering 1.52 million square meters, and
aims to be the most beautiful city in the Orient. Full of flowers and light throughout the year,

the park provides visitors with the ultimate in relaxation and entertainment.

3D D 7.|_\ 7 ) L Three different hotels

NIRTUVRR- TV RZBRBIEDHFINB3IDDEERTI Y- AV—-KTFTILZ,
N—o%BOMICUEIHICIE. BEAT LU B ESELHME CRRLT. 5FH ORERS 1 LERHVELET,

The three hotels under the direct management of the park are the only ones allowed to use the Huis Ten Bosch brand name.
In addition to their location overlooking the theme park, they provide many special privileges only available at park-managed hotels,
and can offer accommodations personallized to meet your desires.
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HOTEL EUROPE
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NEBCMESRER ORRIZYvIRTIL,
BRI —TDFy1 %,

UV HINBEREFHOIEICESNIZEEHH
JANEHEDZLET,

This classic premium-class hotel has its own dock,
and guests check in en route to the hotel aboard
an elegant cruiser. Upon their arrival at the hotel,
guests will be greeted in a space nicely decorated
with classical music and seasonal flowers.

2 RTIWTLRATIVY L

HOTEL AMSTERDAM

T=YN=0V =V RAEE—DRT )L,
HROBEZERICETERLHWERETET,
BEEFLTISMUEERL ELEBEEZ ZRE,
ANFIBFICHENEATERRERECELL
BIRAESTVEY,

This is the only hotel within the theme park zone, so you
can enjoy yourself well into the evening without without
worrying about closing time. All rooms are spacious with
more than 45 m? It is a pleasant environment for women

such as that four people can use mirrors at the same time.

3 72LANT1F

FOREST VILLA

BRINEDETZATVELEICERES,
BLLLWERICGENIY - 517%
BELHVERITEY,
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Ry RIL—LH2EBEH Y. CREPTIL—T D
CHACRETY,

Awake to the twittering songbirds and enjoy resort
life in the refreshing air.

Two-storey cottage-type building with 2 separate
bedrooms, They are parfect for families and groups.

6DNDE E The six kingdoms

F—=VIN—UEE

Theme park business

NIRTVRRICIR6DDEEHEFE HERE365H. TNENDBHZEHRLHWEZITET,
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Huis Ten Bosch currently has Six kingdoms which allow visitors to enjoy the attractions from dawn to dusk throughout the year.

The sixth "Robot Kingdom" appeared in 2016, and the VR facility opened in 2017. We aim to create the seventh kingdom in 2018. We will provide

the best service and excitement so that a wide range of customers can enjoy each kingdom.

D EE rrower

HELEMMDOETEFVZDEFOELWEHLH(C,
FHONZ S TEEFRL DL HREHEVET,

The kingdom of beautiful city scape filled with the atmosphere of old day Europe
which will satisfy you with flowers highlighting each season.

%QEE LIGHT

THTREVENBVIEEDRRRY MIFH I ECEIE,
1FE=2BLTCIT7UIRTAYIRBRDOERDPELOFT,

There are more illumination spots than you can visit in a single night here. They
change with the seasons, providing a fantastical world of lights throughout the year.

FEEa—0DFEE vusicasHow

BRICHAINDEBBRNSHET L E2— NIRTURADEEET.
BELEa—ZLPLETHRETEFT,

You can enjoy the heartfelt musical
shows, a live performance both
on stage and on the ground,
performed by the Huis Ten Bosch
Operetta Troupe.

FEURPHCELLINT—V,
CRIEND S B ERE X TRLL
FHEOSERNBETHRZEZ.
R ORETIZENICESK
REDIKINTEET,

Healthy and beautiful as the theme.
From families with young children to
senior citizens,visitors of all ages can
readjust their health through smart eating
and individually planned regimes made
possible through the latest medical tests.

O/Ry D EE rosor
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HEBAI1 -7 LATORYMNDE I REREHED
ORy M OHARERELTZENTEXT,

We created the "Robot Kingdom” area, where you can
enjoy a world filled with the latest robots at the robot-run
Henn na Restaurant and at Robot House, a hands-on

experience museum.

T—=L0OEE cave

BEHLDIENSRRKT — L
FTELOHBAFYOD

P —=LIa—ST LIRRE,
FEAEDOELVSHBRVELS A,

Overflowing with hands-on fun,
including Japan's first game museum,
where you can play everything from
old-fashioned video arcade games to
the games of the future.
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AEVW->TEHEVLNSTE
EUSIERKX,

No matter how many times you visit-or who you bring
along-endless fun awaits

MEICEDYLGL, HEDORET
AADERENMREEHFTEMATR. —

There is no end to the challenge.

BRAENMI=ZAEZLECESYIY - NS —-FFTURRITRE,

TEIFLBRIIMINTBZEHELHWVWEETET, We will contribute to human creative development and world peace with our own ideas.
i s < With it lar vi f the Mik Bay, joy th i tl t .
EAGUNATEN B0SCH ith its specular view of the Mikawa Bay, you can enjoy the ocean in countless ways a FEMS LA VEE S LA N EEENEY A, Business that does not exist in society will not come unless it
—g_j.—- -rz the Laguna Ten Bosch resort complex .
7 TN\ BEIZILE— ORy R~ BE%... HOOETIBZESZIETILE. challenges. Renewable Energy, Robots, Agriculturre,, etc.

H.L.S. will send out the world a business model that changes

IAF- 74 IRAFHFRCHRELTVEXT,

the world.

IAF 74 IR FRAELBIRNFT—DOHREZERRIBLHIC. REEX. BANEVEEASALEILE,

In order to realize the supply of sustainable energy, H.L.S. entered the power generation business and electric power retailing business.

549 F < T LAGUNASIA

ROBTARRAROVIAT T ECDDT —ILTHIEICTHES,

BOUA—9—I\—0 SIBHBKICBTENB ZDMIIR—3>,

9T TR TIZ02a v RITRRBAIPI2—Y AL BB E
SEBLIVI—TAVA NeRHBVTELET,

This summer waterpark has six pools-including a wave pool with the highest
breakers in Japan-which you can enjoy freely.The Kingdom of illumination in
the winter mesmerizes you with phantasmal lights. We will provide all kinds
of adventures and entertaiment that is Opera, musical , fireworks and more.
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FRiidsi HTB ENERGY CO.LTD.
H.L.S. SUPER (4. A AIRET 2 L% — £ R CRE- BARKEFTSRITT, ,9 HTBIJ=>i—
BEUARNEOHFRICECEY . RESXRAMEE. RE. SLUEABIGICEDIET. it
HEDEEETMUAH LS RESEREELET, HTBIFY—lE. NYRFYRANSEENZ IR
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Power generation

business H.I.S. SUPER Power Co., Ltd. SUPER FOWER

BT 5T —FF VKR

Henn na hotel Laguna Ten Bosch

XRZTTIL
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20174 H.I.S. SUPER Power Co, Ltd. is the company that generates electricity and supplies electricity L - o o N -
DL EHEEE R BRUTCRETRELRT LR T A ZRHELET, SHBEX using renewable energy. Starting with stable fuel securing, we will promote the power HUiRZZ 5% L SRR R R (CARAY (CBUE G C £ TIRIR
ZERARTIVIIN—=TTHHTIL—LT—ERORY MEBALTVET, fpemidz(i)r;7 generation business from acquisition of power generation land acquisition, power RRBOORBEANAMLTEVET.

ugus . . . . . . )
This hotel is directly connected to Lagunasia. generation, to electric power supply including cooperation with other companies. HTB ENERGY CO,LTD. is an energy company born

We offer a comfortable hotel stay in the bedroom pursuing comfort and functionality. from Huis Ten Bosch. As the Power Producer and

SIS *—/X—% H.l.S. Kakuda E Park . . . .
lJmagg%fpe!fgrmiance We are introducing "Room service robot" for the first time in Henn na Hotel group. H.I.S. ARIXILF—N—7 akuda Energy Far Supplier (PPS), we will contribute to the creation of
aby. Kagekl -The revue, 4 . . .
e M a; LS. fETZILE— s (SHE R - 2o 10 enwronmert\tal chlitur?cnIy b);gropc?se reld;mlng
[ Ten B b
aguna Ten 0;_ 7127_-,{/\‘}L7—7\y|\ 9)[,:]‘ 57\_1 57\_1_0)5% #) AT R EEREL. 2019 Siores 207160 energy Ccosts and actively aadressing globa

_ environmental problems.
F7RDEHEHBEFELTVET, SiEH A 41,100kW vir P

FESTIVAL MARKET THALGO LAGUNA LAGUNA SPA "
Equipment output 41,100 kW

H..S. Kakuda Energy Park (Kakuda City, Miyagi

Pref | i i BEFHREE 35AMWh
refecture) plans to start operation using Estimated annual power generation amount 350,000 MWh
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Enhance the beauty and health through genuine

biomass fuel as a raw material in July 2019.

O7Ry N Robot

ORy bk

thalassotherapy ,a type of physical therapy originated
in France that uses warm sea water and seaweed,in a
relaxing manner. This is Japan's only facility bearing

the Thalgo brand name—the world's number one =% 5 NneoRr
company in thalassotherapy. CHBOIEEEGE RS DEEDSTY bEsoiﬁ(e);s hapi-robo st Co., Ltd. C3

REFCTRRBR M T1,500mEVESHS

BRICMKET BROEHZDEXCHELS ADEIAEUVTER(CRB LS EREIEDORY NBERMTH S Thapi-robo stild. OKRy hA—FH—
WEEFET. RUBERZEDREE. 1> FaR—2a>rh o JHilflef ZER- WEZR. AMOERZIT>THWU RIEELIE
At this natural hot springs looking out directly at SHRICRUFET, o EFHEE. ERTREOFEL. EBERF SLUOTHBERICEETALTVET,

BEE IV—FEOZLOMEVEDIEES
.77y a>vTATLAVHE VLS FlE
BEOECHRZB>avEyJE-ILTY,

the setting sun over Mikawa Bay, you'll feel your . . . .
9 "y y "Hapi-robo st" is the robot company that makes a future where people become happier as people, provides

: technologies, supports experimentation and improvement, develops human resources from excavation and
up from 1,500 meters below the surface and is used 9 pp P P P p—

incubation of robot manufacturers and related companies We have partners all over the world. Also focusing on

body and soul unwind. The hot spring water bubbles

This seaside shopping mall offers fashion, goods, in its natural state, so you can enjoy the true

industry-university collaboration, standardization with industry groups, infrastructure development, and market formation.

seafood and a view of the ocean, sky and marina. benefits of nature.



CSR/ IAF - 7A4-TADCSROEZA

CSR / H.I.S. CSR approach to thinking

HI.S.I—7DCSRODEZRA

H.L.S. CSR approach to thinking
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Improvement of working environment @
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Universal tourism

A journey of learning and interaction

CSRIEY®E RO =E

Katsuhiko Sakaguchi,
Chief Human Resources Officer
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Materiality of H.L.S.

The H.LS. Group has identified issues to be strengthened with guidance on ISO
26000 in order for the group to respond all the way to the expectations and
requests of stakeholders. We will continue to refine the spirit of challenging to
further develop human resources by pushing the travel industry as a pillar and
create something that is not in the world in response to related social issues
and social demands, and aim to maximize group synergies.
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Activities contributing to world peace @
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Regional development and
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To promote visits to Japan from overseas branches
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Next generation energy park Huis Ten Bosch

RittZ S AMERK
@ Human resource development for
the next generation
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Promoting diversity Pursuit of customer satisfaction
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Pursuit of employee satisfaction
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New proposal for travel
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Human resource development of H..S. group
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H.L.S. Group's approach to CSR, CSV

Our core philosophy is to work in accordance with the laws of nature
and to contribute to the creative development of humans and world
peace. We fervently wish to achieve world peace, and it is our day-to-day
operation at each of our business sites that drive CSR activities and CSV
management to create new and meaningful social value.

Two of the themes we are treating as being of key importance are
“Creative CSR" in the context of expanding the travel market) and
promotion of diversity.

As a market leader in travelers going from Japan outbound to other
countries, we consider it our social responsibility to drive
unprecedented new demand and expand the travel market, contributing
to the growth of the industry as a whole. By promoting overseas
experiences among the younger generation and continuing to create
services that give people who have never traveled the opportunity to do
so, we intend to make good on that duty.

Even as the business climate changes in major ways, the core of our
value as a company comes down to customer satisfaction. That is why

BIEHRICSR
Creative CSR

HRDOEHR
Realization of
corporate philosophy

CSR/ IAF-71-ZTADCSROERFA

CSR / H.I.S. CSR approach to thinking

the day-to-day operational staff on the front line remain unchanged in
the way they create new, meaningful value. At H.1.S,, the proportion of
millennials on our roster is already over 75%. This generation is leading
change, having a high awareness of authenticity and value in what they
can provide to society by their own work. We consider it essential to
create a workplace in which each and every team member find value in
their work and can go about it with pride and self-respect, creating a
positive feedback loop between them and customers. To that end, we
know it is a must that our company accept the wide range of values, so
we actively promote a diverse workplace.

Our core CSR leads to our goal for customer satisfaction, increased
employee satisfaction, and contributing to the local region and society,
so we are steadily pursuing initiatives across those three vectors. In this
way, by slowly but surely fostering a culture base on these essential
tenets and real-world thinking, we are enhancing the quality of our CSR
activities and CSV management, enhancing our social value and
achieving our corporate philosophy.

TBROBEICO-EY,
3 AFDREHNRBLMATMICFSTS.

“To work in accordance with the laws of the universe and
contribute to the creative development of humanity and
world peace.”

RIFT— 47y b DX A
Expanding the travel market
TAN—2 71 DI

Promoting diversity

fiifE DX

Realization of
social value
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Increasing customer satisfaction —
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Basic CSR Increasing employee satisfaction Reallzahor_] of
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Contribution to the local community and society
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Business execution department
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Good workplace promotion office
(Opinion Consultation Box) (Internal Consultation Service)

Based on the Chapter of Corporate Behavior, the H.I.S. Group established
the CSR Committee in 2012 as Chairman of Sawada of Representative
Director and President.

In collaboration with each sales divisions, each subcommittee will
make efforts such as "Expansion of the travel market", "Promotion of
diversity", "Improvement of work environment", etc., and aim to improve

the quality of CSR activities and CSV management.
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Approach to important issues
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CSR / Approach to important issues

We will introduce efforts to be especially taken toward realizing the H.L.S. group company philosophy “To work in accordance
with the laws of the universe and contribute to the creative development of humanity and world peace”.
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Expanding the travel market

BAEROBINEMMEFZUP increasing overseas travelers from Japan
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Supporting for passport acquisition fee

The rate of passport ownership among the Japanese is
much lower than other countries; in some rural areas it is
in the single digits. The costs of a whole family to obtain
four passports can be steep, so people tend to look away
from overseas travel. To that end, we launched a promotional
cash-back campaign in the summer of 2017 on the application
fees (including renewal) for children’s passports. Over a period
of approximately two months, 369 people used this service,
gaining the opportunity to obtain passports for an entire family.
Many of such customers had traveled overseas for the
first time and we believe this acted as a key motivator to
help expand the tourist population.

It is our intention to continue rolling out these activities;
to develop new ideas that create more opportunities for
people to travel overseas.

A-N—HIY—UXLDEHE
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H.L.S. original Service “Travel first pay later”
Shinji Yoshino, Kanto Overseas Business Division

Our "Travel First Pay Later" service encourage students to go
on their graduation trip. This ties deeply into the H.LS.s
founding ideals of allowing Japanese youth to expand their
knowledge by traveling overseas and becoming global
citizens. In my own experience, | found that after entering the
workforce, | had less time to travel, so traveling overseas became
difficult. Seeking to help others in the same situation, we offer
a service whereby students can travel to many countries as
possible whilst in school, to develop valuable experience, and
defer payment of their travel costs up to seven months in the
future. Since launching in 2013, the service was used by 4,393
people in its first year to 8,394 in 2016. It is gradually becoming
a key spoke in the student travel experience and is allowing
more people to get the most out of overseas travel.

CSR / EERBEANORWIEY

CSR / Approach to important issues

TOTDEEZE%E TR A Bringing Asia's youth to the world

Expanding the overseas travelers from Southeast Asia

Sae Ito, H.LS. Vietnam

The ideology of H.LS. "youth to thrive in the global " is also common in our
overseas Branches. | worked as a lecturer for the undergraduate program,
“Advanced Japanese style international business at Hanoi Foreign Trade

University. This led to fruitful conversations with promising future students,and

RE7IT7Ho0BINEME DK

EEETSLHRAIEVSH.LS. OBV BN TEILETT,
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let know about the potential and thrills of travel. This also led to be an opportunity

BILELC AN LADBFIRZDRRALREZEDESAL

to have interest in the tourism industry. In addition, our Vietnam office welcomes

students from within the country and overseas for short, medium, and long-term

internships. By providing work opportunities to
talented students with dreams of working
overseas, we help them experience what
working in a global company is like, and in
return learn valuable insights by working with
them. This also gives us new opinions and
ideas from a customer's perspective and helps
us provide new services and products. We are
improving our service quality while growing
the population of people traveling from
Southeast Asia to the world.
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Launching “Travee”

Kenichi Ikeda, Travee (https://travee.co/ )

We launched Travee, a CtoC matching service that links travelers with local
guides, on January 4, 2018. The goal is to create the largest community of global
interchange in which psychological barriers
between countries and cultures melt away
as people get to know each other better. Our
core philosophy states that people are the
most valuable tourism asset, so real
engagement with the local residents is
important to us. We are partnering with Japan's
municipalities to roll out services which
directly translate into the creation of local

value and vitalize these communities. Travee
BHAEEWBEAT TraveeEHEIY  vyisitors in Japan can also learn how to
ME B—

become Travee guides in their own country.

Sakuramachi-city redevelopment and local vitalization
through collaboration with the municipality

Takashi Arimoto, Kyushu Sangyo Kotsu Group KASSE JAPAN Co. Ltd

HETRRRE - BiaffEOER(CLBithEEE

The Kyushu Sangyo Kotsu Group will redevelop Sakuramachi-city, a transportation

NMNERITN—T 3 A - EBERDFRRCAET 2B

base located in the center of Kumamoto, as a tourism exchange base, and we will

also contribute to strengthening the sightseeing information dissemination base
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Promotion of Universal Tourism Takayuki Usui, Universal Tourism Desk
The Universal Tourism Desk hosts the “Tabi no Wa," a program, catering for handicapped passengers, including those who use wheelchairs, are of advanced age, are

AZN=BIWY—=UXLFTRY
BH &z

infirm, injured, or have disabilities, so that they can enjoy travel without worry. For FY 2017, we launched a set of tours where staff with nursing licenses accompany

travelers. This one-of-a-kind activity claimed a prize in the Overseas Business Section for the 3rd Japan Tourism Awards.Other tours, such as accompanying bathing

assistance and sign language interpreters are also drawing interest. With demand for these offerings on the rise, not only rolling out these unique services, but we are

also partnering and collaborating with other organizations to spread the concept of universal tourism, letting more people experience the joy of travel.

of Kumamoto and Kyushu and creation of bustling
communities. Our group company "KASSE JAPAN"
will contribute to the revitalization of the region
by expanding sales routes by bundling various
kinds of small quantity products such as
agricultural fishery products, foods, industrial
products, traditional crafts etc. The company
name is the meaning meaning "to activate" in
Kumamoto dialect. In the future , we will expand

our business to Kyushu and Japan.
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Increasing employee satisfaction
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Promoting diversity
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Future Initiatives

AEANEARE ASEETIL—T

Diversity & Inclusion Policy

“To recognize people’s value”

Eri Kijima, Human Resources Division Human Resources
Strategic Planning Group

One of the core themes of our latest initiatives is promoting
diversity. We have established a series of diversity and
inclusion policies to recognize people’s value. Estimates state
that by 2030, millennials will account for 75% of the working
population. H.I.S. is already ahead of the pack as we estimate
that millennials make up 80% of our workforce by 2020. This
generation value what they can provide to the society through
their work. Creating a workplace where everyone can feel
fulfilled requires people to understand how others are unique
in their own way. To that end, in addition to creating a place
where many people can fulfill their value in the office, we
believe that fostering a corporate culture in which people are
fully respected will translate into motivation for each employee
and also increase productivity.

*'millennials” are those people born between 1981 and 2000. They are drawing attention for having
sharply different attributes and preferences from the generations that came before them. They are
the first generation to have grown up among digital devices and widespread Internet connectivity,
making them so-called “digital natives." They are adept at using social media and other outlets to
gather and share information, and they have a strong sense of community, prizing close
relationships with their peers.

In the medium-term, we are situating the career support of women and foreign staff as a key vector.
H.LS. offers the "Mama and Papa Choice system”, where parents can opt for shortened work hours
until their child reaches the third year in elementary school. For this fiscal term, we are making
improvements to this system and promoting work-life balance, as well as supporting our female
workers such that many more of them can reach managerial positions and higher. We are also
working to create new opportunities for foreign staffs. In order for our staffs to create a company of
true value to encourage the development of each individual, with a plurality of values and diversity

o
RE 2B respected and innovation achieved, we launched "Great Apes Teach Human Eternal Relationships

Seminar” This program fosters better communication throughout the organization and is devoted to

creating a better workplace in which the needs of all are respected, with dedicated anti-harassment
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Female executives ratio

and human rights hotlines available. These efforts have thus far been undertaken on an individual
basis at each firm, but we are pursuing greater integration and collaboration between group entities.

(201751181837 H.L.S.JAPAN) (As of November 1, 2017, H.L.S.JAPAN)
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Women managerial ratio

12.6%

;?é LW mi;j-,—_,j < U Creating a friendly working environment

Flexible ways to work and promoting work-friendly environment
Shigeki Wakabayashi, Human Resources Division Labor- Payroll- Management Group
Seeking to create a better place to work and open-ended workstyles unbounded by time
or location, as well as benefits to employees that reflect their contributions to the company,
we are pursuing work-life balance and the development of a positive work culture.
Addressing internal issues such as long hours of
work cannot be done at the individual level alone;
teams and organizations are required as a whole to
raise awareness by working on a shift basis, as well
as promoting proficient systems. The installation of
flexi-time and teleworking from home are specific
examples of our innovative ways of employment.
We are already piloting these and other initiatives.
Aiming to become the company and by offering
the industry’s best benefits to employees by 2020,

we revamped our salary structure for FY 2018 and FHABAY B85 EBIIN—T

are planning to raise base wages. a5 i
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Enhanced worthwhile of work and expanded management training
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Masatoshi Oumi, Kanto Overseas Business Division Kanto Human Resources & Education Group

Creating a workplace in which the personality and values of each person are respected and in which people can work with vitality and pride requires advanced management methods. To
that end, we launched a series of management training workshops for manager-class personnel in March 2016. Achieving results as a team requires each member to be internally driven
and motivated. Through training, all participants attending workshops discuss and debate how to achieve this goal. As of this writing in November 2017, over 1,000 people have taken the

course and used it to improve their communication and interpersonal skills. We are building a culture of better communication around the company and making it a better place to work.
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Employee awareness survey
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Consultation window for employees

B4 OB TORHP/NFZAY MECDVWTORKXBROZREL.
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We set up a consultation desk for daily workplace difficulties and harassment,
and we have a system to respond to individual consultation from employees.

éb"\-’f]\zk‘y I\a'fy Refreshing hotline
EEE (2f+85R09:00~18:00)

0120-987-388 +-6-5ema

Telephone (Reception hours 09: 00 ~ 18: 00) (Except Saturdays, Sundays, and public holidays)

E}‘—}lz (245%%3&{7” E-mail (24 hours reception)
sawayaka@e-goiken.com
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Increasing customer satisfaction and contribution to the local community and society

3-5 Eﬁ 5ﬁ E 0) E i % {t Visualizing satisfaction levels

Launching of NPS surveys Shugo Nagatani, Customer and Employee

Satisfaction Division Customer Service Office

The crux of the travel services industry is finding ways of providing ever-more moving and enjoyable experiences to
customers. To that end, we launched a series of NPS questionnaires in order to get insights into the mentality of our

customers, as well as allowing our front line operators to learn about
their own strengths and weaknesses and improve these in order to
enhance customer loyalty and self-motivation. Two years ago, we
experimentally implemented this process, and in April 2017, it was
officially launched in eight areas within the Kanto region. Results
indicate that NPS values and year over year revenue are proportional to
each other, and we have reached a point where we can accurately
assess to what extent satisfaction has improved across each
touch point. A short-term goal s to roll out this service nationwide and
implement questionnaires upon return in-country, translating customer
feedback into future products and enhancing client satisfaction
and driving constant upward growth in repeating customers.

I% 1% t @D :,H\: ﬂi Coexisting with the environment

FHCS ESEERAR CSHEER

R

NPST7> 7 —hDEXIBEA

RITEOAELZTEEROBBAEBREENLTEHENZD D
RO SEENRUSNERHONIG- HEDRSY - FHrEER
L EHEHIEL. BHERETECETREOM VT EHEDDY
HOBLERYEVEVSBVOEE NPS(Ry - 7OE—9—
ZA7) 7 NEEEEBLTVET, 2EmEUEEREA L. 2017
FARSUBERITTAIBRY—ILE LT, NPSHIELTE ERIFLL
[FHAITBEVSHERDE TV BN &Iy FRI U IDBREZ L
MCHETBNDREETERLS (LS TETVET. SRE 2EE
HETVERNICEEEROFEZSETULICHRCERKREE,

A&

BEBREOH L VE- N EROBALCOBIFTEVIET,

MR —IRBICEREBLIERTIVEBELT
ERATIV NIRRT VRARGTREEORE DB IGERFERT IO
ERERELTBYVET BEE AMEEREE TR HR—IRRICER
Lz0—-3Z KT IVE B L BBROEHR K. 47—V — 2 & RE(C
BIE, IRINF—WRCENRHOER R ZFALTVBED,
TN\Y2TF VR (FHFOR) 10N SERB L, UVWAEREEMCLT (Cross
Laminated Timber) & BADAT )L THHFALE U, 100%EER %
BV EREHOREBLAPHENRRICEZS LEVEVTT, Ee &Y
RENCEAT RN F—DH TENEMRGTERLS KRN\ RIVEBE

HRICMAARIRINA G 2T LR THOTEALTVET,

Aiming for the most environmentally- friendly hotel worldwide
Takeyoshi Oe, Huis Ten Bosch Co., Ltd. Henn Na Hotel Development Unit
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ﬁﬁﬂﬁ‘é’fdﬁ ***i‘%@%‘lﬁﬁ Creation of a sustainable future society

Henn Na Hotel Huis Ten Bos is a future-oriented hotel coexisting with
the environment. We want to create a low-cost hotel which is the most
environmentally-friendly worldwide, with construction costs and
utilities expenses kept to the minimum. Air conditioning equipment
throughout the facilities are the latest radiating panels, which offer
excellent energy efficiency for all-season comfort. In addition, going
back to the name Huis Ten Bosch, we are the first hotel in Japan to have
made use of CLT (Cross Laminated Timber), a new lumber product. Our
goal is to use 100% Japanese cedar and increase the distribution of this
material, as well as contribute to the growth and development of forests.
Furthermore, seeking to supply a more stable source of purely natural
energy for the power grid, we are the first in the world to employ not
only solar panels and batteries, but a hydrogen energy supply system.

Creation a journey as a key formative experiences of learning

Suguru Yahagi and Kanako Mitsuhashi, Study Tour Desk

FUDRGKERELBMDEE

Study Tour Desk are geared at creating a sustainable world through travel, and they are offered as a suite of products built

with potential and is an opportunity we can give to a wider audience,

2AITAYT —TRY

around the SDGs (sustainable development goals).

allowing them to have key formative experiences.

X B = IRTF

In addition to tours that let participants discover, leam about, and explore
potential solutions to social issues and international affairs, these tours also let
them leam valuable lessons from the systems, ways of life, and cutture in other
regions, instilling a diverse way of thinking in them. These tours are based
around fostering a fleet of personnel who can lead the future of their peer
group, community, society, and by extender the world and global environment.
Going on-site to experience things locally lets us truly apprehend the
global context for the first time as our own affair. Travel is brimming
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ﬁﬁ j’ j] @D gﬁ ﬂ: Improved In-Travel Experience

CSR / ERXREAORWEH

CSR / Approach to important issues

1. Creation of the Tour Guide Desk Shigeru Fukui, Kanto Overseas

1. RRET AV DRE

Business Division Kanto Europe - South America Group

We received many compliments about our Tour guides accompanied tour "impresso". To
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2. Number 1in total trolley bus stops in Waikiki
Ryoichi Furusawa, H.L.S. Hawaii

By expanding the Lea Lea Trolley coverage area from central Waikiki to the
shopping malls on its outskirts and suburbs, as well as popular restaurants on the
pier, we achieved the number 1 in total trolley bus stops in Hawaii. At around this
time, we also launched a service in which tour guides accompany travelers. It
received a very positive response from customers. In 2017, we expanded our
coverage area across Oahu, and we continue to boast the highest number of trolley
stops. Going forward, we want to cement the Lea Lea Trolley as a comfortable and
convenient way of getting around when traveling throughout Hawaii, and we plan
to bring it to a wider audience.
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that end, we started the “Sub tour leading training” in fall of 2013 in means of having
our in-store sales consultant experience what it is like to accompany travelers; they
gained valuable first-hand knowledge that we believe they can use to better convey

the latest travel details to customers. In
addition,we launched the "Tour Guide Desk"
and "The Tour Guide Hotline" in March 2016
allows customers to readily reach out to current
tour guides and share their expertise and
experience. By talking with the tour guides,
customers can develop a newfound interest in
places they had never thought of going before.
Some customers say that this service expanded
their outlook and viewpoint. We hope that
consultants will recognize the pleasure of
traveling by paticipating in the training, and be
able to return to dialogue with customers.

B %

3. The first to launch training for overseas Tour

guides in Japan
Eriko Minami, Quality Control and Market Research Division

Seeking to enhance the skillset of our overseas tour guides (in terms
of safety awareness, inter-personnel skills, etc.), we host training
programs in Japan to the highest standard. By getting guides to learn
in-depth about Japanese culture, Japanese people, Japan-style
hospitality and our standards of expertise, service, guidance, and
courtesy, we allow them to bring those skills back to their country and
continue to improve the satisfaction of In-Ttravel. We believe that we
can make our customers' journey richer by realizing hospitality
acceptable to Japanese customers by local guide familiar with the site.
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Name

Licensed No.

Common stock

Established

Address

Net sales

Number of
employees

Affiliations

Bank
references

Tourism
business

Hotels

Huis ten bosch
group

Kyusyu sangyo
kotsu group

Other

Board of
Directors

Officers

FR29F10A3THIRE  As of October 31, 2017

HIS.Co,Ltd.

No.724 by Commissioner of Japan Tourism Agency

11,000 million Yen

December 19,1980

Shinjuku Oak Tower 29F, 6-8-1 Nishi-Shinjuku,
Shinjuku-ku, Tokyo 163-6029, Japan

606 billion Yen

16,932

International Air Transport Association, Japan

Association of Travel Agents

Sumitomo Mitsui Banking Corporation
The Bank of Tokyo-Mitsubishi UFJ,Ltd.
The Tokyo Tomin Bank,Ltd,

ORION TOUR Co,LTD
H.LS. INTERNATIONAL TOURS (NY) INC. (112)

THE WATERMARK HOTEL GROUP PTY LTD. (16)

HUIS TEN BOSCH Co,Ltd (12)

Kyusyu Sangyo Kotsu Holdings Co,Ltd (13)

H.S. Insurance Co, Ltd (15)

FRL30F3ATHIRE As of March 1, 2018

Representative Director and Hideo Sawada

Chairman and President (CEO)

Director/Senior Managing
Executive Officer

Tatsuya Nakamori

Director/Managing
Executive Officer

Masayuki Oda

Director/Senior Executive
Officer(CFO)

Director/Senior Executive
Officer(CHO)

Director/Senior Executive Officer  Atsushi Yamanobe

Shigeru Nakatani

Katsuhiko Sakaguchi

Mutsumi Gomi
Masahiko Hirata

Director/Senior Executive Officer

Director Audit & supervisory
committee member

Director Audit & supervisory Tsunekazu Umeda

committee member

Director Audit & supervisory Sonoko Sekita

committee member

Senior Officer Hikaru Wada
Officer Kiyoshi Takano
Officer Ken Fukushima
Officer Hideo Hatano
Officer Yuji lwama
Officer Kozo Arita
Officer Yuka Kataoka
Officer Shohei Akao
Officer Konosuke Oda
Officer Shintaro Sudo
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History

1980 ® International Tours Co,Ltd H...S.'predecessor, is establishedwith 10 million
Yen capital.

e License as retail agency (No.3034) is obtained from Ministry of

1981 Transportation.

1984 e Osaka office opens.

1985 @ Hong Kong office opens.

® License as general travel agency (No.724) is obtained from Ministry of
Transportation.
1986 ¢ Nagoya office opens.
® Fukuoka office opens.

® Launched"Ciao”, H..S." first tour package.
1989 ¢ "Avanti and Oasis"division is established in shinbashi office.

® Company name is officially changed to H.L.S. Co, Ltd.
1990 ¢ "Business'division is established.

® H..S. is appointed official IATA agency.
1991 ¢ “Group Tour"division is established.

1993 e Travel Wonderlands, a department store for international services, opens.

® Chubu, Kansai, and Kyushu headquartes consolidate and expand, and
Travel Wonderlands open in each region to become the largest retail offices
in those areas.

® Corporate section is established.

1994

1995 e H.IS. Company stock is offered over the counter.

® The homepage opens.
® H.I.S. opens its first world class hotel, The Watermark Hotel Gold Coast,
now Hotel Watermark, in Australia.
® Skymark Airlines Launches. (Currently, Skymark Airlines is not our Group company.)

1996

1998 e The number of domestic sales bases exceeded 100.

2000 ® Founded subsidiary, Howa Travel Service, now Orion Tours.
¢ Founded subsidiary, Map International Co,, Ltd. now ATB.

2001 ® H.LS. opens"H.I.S. travelling-abroad navi"as a formal site in i-mode.

® Founded subsidiary, Cruise planet Co,Ltd,
2002 o Listed on second section of the Tokyo Stock Exchange.

2003 e The number of overseas sales bases exceeded 50.

2004 o Listed on first section of the Tokyo Stock Exchange.
¢ The number of domestic sales office exceeded 200.

® Second hotel in Australia, Hotel Watermark Brisbane, opened.

2005 ® Kyushu industrial Transportation Co,, Ltd, (now Kyushu Sanko Group),
incorporated into H.I.S. Group.

2006 o Launched new inbound tourism company, H..S.Experiencec Japan Co,Ltd,.

® Reorganizing and setting up“the Quality Control & Market Research Room"
2008 e First hotel in Japan, Watermark Hotel Sapporo, opened.
® The number of domestic sales offices exceeded 250.

® Ohshu Express Ltd. became a subsidiary of H.I.S.

2009 ¢ The number of overseas sales bases exceeded 100.

® Huis ten Bosch joined H.I.S. Group,as a subsidiary.

® A new brand"QUALITA"was established, that seeks"hospitality”.

® A new service was created"CLASS ONE". A membership club for the high
class customers.

2010

® Founded subsidiary, Japan Holiday Travel co,ltd.
2011 ® HTB cruise co,ltd. was established.
® Watermark Hotel Nagasaki opened.

2012 ® Founded subsidiary , GUAM REEF & OLIVE SPA RESORT.
® Founded an international chartered airline , Asia Atlantic Airlines.
2013 ® Expanded the operation of international E-commerce site "hisgo” with in 39
countries.

® Established Laguna Ten Bosch Co,Ltd. and started operation of
2014 | 3 businesses from Laguna Gamagori.
® The number of overseas sales bases exceeded 150.

® Watermark Hotel&Spa Bali Jimbaran opened.

® "Henn na Hotel" opened in Huis Ten Bosch.

¢ The number of domestic sales office exceeded 300.

2015 ¢ The number of overseas sales bases exceeded 200.

® Established "LY-HIS TRAVEL Co, Ltd." with Chinese OTA “LY.com” as a
joint venture company.

® Established "INTERPARK JAPAN Co,, Ltd." with Korean major online
shopping mall “INTERPARK" as a joint venture company.

® Henn na Hotel's West Arm opens in Huis Ten Bosch
2016 ® Started electric power sales

® Established H.L.S. Hotel Holdings Co, Ltd.

® Founded subsidiary, H.S. Insurance Co,, Ltd.

@ Established H.I.S. SUPER Power Co,, Ltd.

® "Henn na Hotel” Maihama Tokyo Bay, “Henn na Hotel” Laguna Ten Bosch opened.
2017 © Established H.I.S. Inc. Okinawa Co,, Ltd.

® Founded subsidiary, Group MIKI Holdings Limited.

® Founded subsidiary, Green World Hotels Co,, Ltd.
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ﬂj 7_]"% ? — 4 Financial data

E ﬁ%: 5;% ﬁ Consolidated results

J'=_'=|_, _t_lﬁl—]- Sales '\E' %*U H Operating income

606,024 19,970

523246 237456 533705

479,478 15,906 15,915

14,274

1,843

2013 2014 2015 2016 2017 2013 2014 2015 2016 2017

FBERIE ordinary income WHABEFUZE netincome

22,685 13,259

19,016 19,647
10,890

15,203 8,903 9,050

8,648

267

2013 2014 2015 2016 2017 2013 2014 2015 2016 2017

t 7 X > |\ IEJIIJ % J: *ﬁ ﬁjz J:L’, Sales composition ratio by segment

RTIVEE 1.5%

Hotel business 1.3%

AMERTIV—T 3.7%

Kyushu Sanko Group 3.7%

NIRTYRRIIN—T

Huis Ten Bosch Group 6.1%

BEIEZE 0.5%

Transportation business 0.5%

tiT53E 88.6%

Travel business
88.6%

*Numbers are before eliminating intersegment 1s. Corporate
to the segment are excluded.

not allocated

HBUER Y AL MRS HBREERT, T AV MRS LTV RV H BAEREET,

REE-MEE BCEFER(Fryvan-2)

Total assets, net assets, equity ratio (cash basis)

FABE Total assets . HUEEE Net asset ©--® BCEARLE Capital adequacy ratio
W--m BEEARER (XY~ vy aAR—2) Capital adequacy ratio (net cash basis)
1 BCEALER = (WFE - DEkERS) - RlE
#2 BEARLE (Ry Mrrydan—2) = (MEE—DBHRERS) - (REE-GFFAaM)
*1 Capital adequacy ratio = (net assets - minority interests) + total assets

*2 Capital adequacy ratio (net cash basis) = (net assets - minority interests) +
(total assets - interest-bearing debt) 4221809

44.8%
425@__“ AN7%._ == T>...332,385
sz )
36.6% K 83
o 38.7% ~~_ 0
215,913 -~ =
, -3 32:3% I
Scgommmmmmo .
3115%
102295 113,990+ m,247

90,680 . 95,139

2013 2014 2015 2016 2017

Frwva70— cashiiow

EEECF Sales CF . & CF Investment CF . B##5CF Finance CF
37,033

30,181 32'36929,769

A10,975

A12,7
03 A15,440

A15,580

We-m 7)—Fvyazo-—
Free cash flow

A28177 A26,209

2013 2014 2015 2016 2017
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Financial data

HET—YFEH0BMRE(CEDEET HHLEAM

*Figures are based on the fiscal year ended October. *Unit: Million Yen

ROA-ROE roa,roE

®--® ROA W --m ROE

HROA (REERHFIEE) =REFH - PhTgREs
ROE (B 2AAFIE) = YA - P Faa 2 ax
*ROA (Total assets ordinary income ratio) = Ordinary income + Average total capital during the term
ROE (Return on Equity) = Net Income + Average Capital

16.0%
u
12.1%
m____ 108% 1.6% ;
“““ Wo-mom AN I/
@ oo @ ---------- e \‘\ /!
7.8% 7.6% 77% S ;o 2%
N 27% ) =T
\\:\._If,_
iI
0.3%
2013 2014 2015 2016 2017

_ g Dividend

1#RY 7= WEY € Dividend per share R |
*Unit: Yen
29
22 22
17 18
2013 2014 2015 2016 2017

t 7% > I\ Eu "é." % *IJ H *ﬁ E‘Z J:lf, Operating income by segment composition ratio

RTIVEE 4.8%

Hotel business 4.8%

NIRRT VRRTI—T

Huis Ten Bosch Group 48.3%

HHUBIZ YA MRS I RRCE R O AV MRS L TW VR BAEREET,
HENBAVAFAOBHEERFRTLCVELA.

HMERTIV—T 3.5%

Kyushu Sanko Group 3.5%

3PS
62.2%

Travel business
62.2%

*Numbers are before eliminating intersegment transactions. Corporate expenses not allocated to
the segment are excluded. Transportation business with negative operating profit is not shown.

34



